
To the LGSUHSD School Community:

Since our schools pivoted to online instruction last March, our important work in the District did
not come to a halt.  In fact, we have made tremendous progress with our School Climate and
Campus Culture Committee work.  As we begin to welcome students back to campus, we want
to update you on this work and ask you to join us in reaffirming our collective commitment to
ensure that our schools and our community are safe for all students.

Please remind your students that their voices are powerful and if they see, hear, or experience
something that we should know about, please let them know they must speak up, so we can act
upon it. I want to assure you that we will take it seriously, and we will work to protect student
privacy, so they should feel safe in reporting incidents to school administration or the district
office.

All our employees have received training so they are fully informed of their role in and
responsibility to uphold safe school climates.  And if students are uncomfortable speaking
directly to staff about an issue, we have in place the WeTip anonymous/confidential tip line. The
reporting link is available here.

Since last August we have implemented employee trainings; student workshops and course
work on preventing discrimination, bullying, and sexual harassment/assault; the Board of
Education reviewed and revised our Code of Conduct; an Equity & Title IX Coordinator joined
our team, and she is focused on student and community outreach. We have also been working
with an law firm with deep experience with Title IX issues in schools to conduct an inquiry into
the serious allegations made related to sexual harassment and assault on our campuses.  This
inquiry has been looking into any specific allegations as well as broader perceptions regarding
cultures of fear and silence or a culture that “allows” inappropriate behaviors. A complete list of
our work can be found via this link.

While we’ve made great progress in addressing these important issues, we recognize that some
in our community still have hurt feelings and some divides still exist.  We are taking steps to
repair relationships among staff, among students, and our community at large. To this end, we
have retained Restorative Justice consultants to meet with staff and community members to
learn about the harm caused from past words or actions, meet the needs of individuals and
groups, and to take action to bridge divides and bring the community together.  We remain
focused on you, your students, and our staff so we can move forward together.

Thank you for your attention to this message, and thank you for taking time to speak with your
student/s about our resolve to ensure that all students uphold the Code of Conduct and our
district policies, and respect one another as we embark on our journey back to campus.

Respectfully,
Dr. Michael Grove

https://wetip.com/submit-anonymous-tip-2/
https://www.lgsuhsd.org/UserFiles/Servers/Server_87205/File/Programs/Title%20IX/School%20%20Climate%20and%20Culture%20Initiatives,%202020.pdf
https://drive.google.com/file/d/1xgtAzMWYXEG4JD2iWmDX8QAoNgRjb0-J/view

